
let ters

Waikato nursing tutor
speaks out
IN THE sakc. ttt nlv recL.l l( rcvel:rt ions
ubour \ \ 'u ikaro Polvrechnic arrcrr rpr ing ro
buv rhc s i lcr rce t r i  borh nr l  sc l f  r r r rd t i>rnrer
ntr rs i r rg tut t r r  Rl j  Sanggrrran.  I  expccr
cons idcrltr ie cri r icis nr t iorrr t l.rose tacrion.s
in rhu nurs inrr  s  or ld  chat  I  have spoken out
Jgainst .

No doubr the tacr rhar I am maie and
Engl ish ldespi te h lv ins spenr hal f  my l i t 'e
in Nes' Ze3land) s.i l l  leed to the assunrption
that I ant obviouslv "entrenched in nrv orvn
personai recisnr" and in need or a good
dose t r t 'cu l ture l  sensi t iv i tv  t r : r in ing.  I  huve
_grown uccustomed to such usstrnrptions
being nrude ubour me over rhe last three

j yeus. Invariablv such opinions are exp-
i res.sed covenly amon_t the cloisrered hudd-

les ot the "poliriceilv correct." Such are mv
experiences in rhe nursing urd hqrlth srudics
depanment of Waikaro Polytechnic where
opcn and honest communicution is a con-
cept strictly tbr the classroom - preached
but not practised.

I tlnd ir hard ro believe rhar the negative
behaviours I have experienced have appu-
ently been spawned from th_e tine iteafs.
and espirations ef the bicuhurel lobby.
!{orv could this huve happened'. 'Wh:rr has
gonc rvrong.)

Trvo decadcs ot psychiarric nursing har.e
lelt nrc rvith thc habir of bcinr: an invcrerale
rccordcr. I lruve kepr ull thc record.s rl i  mv
cxpcricnccs. the poisonous lclters. lhe cen-
sored minutes. the evidence ot the inrer-
ception of confidenrial mail ro the Nursing
Council. This muterial belongs to me. nor
to Waik:rro Polvtechnic.

dcpanrucnt  in  I larch l99l  s1 111.r  c i tc .d cases
of untlualiricd tnd inexperiencctJ rutors
superv is inr :  largc numbers o i  s tudents in
thc xcute urcls ot'Teikunui Hospi(xl. Despite
nlv  renlonstrat ions.  th is  pract ice cont inued
on t l le  spcci t ic  insrruct ion ot  nrv held of
dr'paflt i lcl l(. I pursued nlv concerns through
the e orr rp le ints  procedures of  rhe polvtech-
nic 1'et nrv prot'essionul concenrs renrained
unucknou ledced and unaddressed. During
this tinrc I sultered u vurierv of obsrructive
behaviours rvhich included censorship of
mv concems tionr t lre nrinures of I general
sru i f  nreet ing : rnd fe lse l l leger ions of
hurlrssnrent.

At this tinre. I infirrnred nrv colle:rgues of
nrv inrenr ion to contp lu in to the Nurs ing
Councii in adepunmenral nrenro. I receir.ed
a burrage of ubusive nrail t ionr rhe "polit-

icelly correct" brigade.
Despire being -uiven an assurance of

confidenrialirv bv secrerarial staff. my
complaint to Nursing Council rvas inrer-
cepted by my head of department and
disributed to ldministrativ'e srerf at Tok-
anui Hospiral. A week larer rhe principal
nurse of Tokanui presented me rvirh a copy
of mv orvn letter.

lvlv f irst communicarion rvirh rhe Nursing
Council regarding mv concerns rvas in
Ociobe:' 1991. und I lodr:ed u tbrmai com-
pla int  in  Fcbruarv l9qj .  I  d id so w' i rh ln
absolutc tn:sr lrnd belicl in rhc inre:.:rirv of
the Nurs ing Counci l .  Thc ensuins invesr-
igetion to()k l lmost a veur and the resuits
',vcre rclcusc.d ro me in December 1993.
Tlre council suici ir rvas satistied rhur stan-
dards rvere curentlv beine mer at Waikato
Polytechnic's nursing depanment and thar
the council rvould conrinue to moniror the
depanment to cnsure standards rvere main-
tained. Thc council said it norv reserded
thc mutter us closed.

I am norv leti wirh some quesrions rhat I
must ask of Nursins Council:
l) Crlnsidering thar this rvas a malter of
ongoing compromisine of srandards rvhich

mr' 5ilgnc.'. Those nrentories never leeve
rrrc. I h:rve )esn nti. lnv chlnges in the last l0
)  errs  -  grudual  und hard tour :hr  for
chanSes broushr  : rbout  bv psvchiarr ic
nurscs. Nurses rvhtl don't just pontit icete
:.tbout heelthv models ot communiclrion.
but rvho l ive them rvirh rheir clienrs. and
practise rhem in rhcirevervdav lives. Nurses 

'

rvho undersrand rhar ir is OK ro have divers-
itv ofopinion beceuse out ofsuch diversitv I
arises creerive thought. personul _srowrh
and truc mental he:rlth. Nurses w_lr9 dgspirrl
t jscal constraint. cereer uRc'enainry and ,
abysmal w'orking condirions. continue to
provide qual i rv  cxre ro rhe nrenral lv  i l l .  I
tecl prouti to idenrirv rvirh thenr unci rhe
nchness ihe. ,  br ing t ( )  thc rcst  t r i the nurs ing
protessi ( )n.

I lenta l  hel l th  e: r rc  in  Ncrv Zcl iar re i  is  in
tnrnsition. muving f ronr an institution-based
modcl to u conrrnunitv-ltuscd rnodcl. I have
-9nlvg g911g-6s rhut. in lhc proce.ss of this
transirion. we are crexting a scenario tbr
abusc wirh unrrained cxrers. poor tacil i t ies ,

and inadequare flnding. [t is absolutelv ;
viral at rhis rime thut we maintain srandards
of educarion in menral health care if rve ure
ro cnsure qualitv nrental health carc in the
tuture. The only insurance rve havc in this
area is the Nursing Council srandards fbr
nurse education.

I t irsr brough( mv concerns to my head of

So whv didn'r I take the 530.000 otTered
to me by the polvrechnic to keep quiet
lbout mv concerns about mental health
training. and run? Whv nor rurn my back on
thc nursing rvorld and rerrcat with my tamily
and mv music.) Whv not take rime ro hfl l
the pain and disii lusionmenr I t 'eel? ( Jn mv
more stresstul mr.lments I used to t'antasise
about rerurninc my nursinu regisrra(ion to
the Nursing Council as u tbrm of protesr.
l ikc u Bcar lc  reruming h is  OBEI)

Wlrv nr>( . 'Tr l t l  nranv vcers.  rhut 's  rvhv.
just too munv vears. I hegan inv cireer in
the rnid-sixties ar a laree psychiatric hospiral
in the nonh of England. A.s a voung mun I
saw somc of the worse kinds of insriturional
violcncc thar u human being can be sub-
jected to. and to mv shamc rvus coltusive in
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involved c l ient  and studcnl  satet l  .  r r  h1 '  d id

this investiglrion take l lnrost a yeari
2t  Why d id th is  invest igat ion consist  so le ly
of un exchange of letters bettveen the \urs-
ing Counci l .  the pr inc ipal  ot  Waiketo Poly"-
technic and m1' held of depanmenr i
j )  Why.  in  the resul ts  of  that  in ' "  est ier t ion.
do council not ecknorr, ledge that srundarcis
rvere breeched bctbre their investiguttons
rvhen this is in tact tsknowledged bv the
principal'?
.l) \!hat active monitoring of the depanmenr
has telien place since their investigations l

5) \! 'h1'. rr hen approached b1'mv larvver !o
relelse copies of all relevant inrbrmarion.
did council refuse to rele:rse it. stating that
the]' were exenlpt f iorn the Freedom of
Intbrmution Act. ' What on e'Jnh rvould

thev rvant to conce:rl?
There ere rhosc lvho say that I rm trying

to turn the rvorld of nursing upside down. I
want to do more than that. I rvant to rurn ir
upside down and shake it and shake it.
Shake out all the rottenness. the polirical
coireetFess,the vicious iqtighting in rvhich
nurscs tre:lt each other with far iess resPec:
and considera(ion lhxn they treat their
clients. I rvant to shake out the widening
gap betrveen nursing theory and nursing
prrctice. I want to shuke out the polit ickine

and pos'er g'Jmes thut go ,tn. I want !o
shakc our the obsessittn rvith lc:rdemic
rchievcment  lnd the negat ivc JomDcl-
it iveness thut :eenrs to lrcconrpanv tt.

I rvant to shuke out the inordinute emph-
asis on cultural differencc rvhich ar Waikato

Polytechnic sometinres divides nursing
clusses into Maori and "non-Maori." While

she recognised the imponance of cuitural
di t'ference. Dame Whina Cooper knerv that
in Nerv Zealand our tuture l ies in concen-
trating on those quaiities that lve all share
as human beings. rather than tbcussing
exclusively on the cultural differences that

sepurate us. When will nursing uc:rdemia
catch on l

These are some of the issues which ied to

me "biorving the whistle" und rvhich I now
put bctbrc vou tbr your consideration.
Briun Stabb
Nursing tutor
Depunment of nursing und heulth studies
Wl ikuto Poivtechnic

The head of Waikato Polytechnic's nursing
and  hea l t h  s tud les  deoa r tmen t  Rose
McEldowney said: Brian Stabb has taken out
a personal grievancs against the principal ot
Waikato Polytechnic based around some of
the concerns he has expressed in this letter.
Hls alleged concerns. which ar€ dlspured.

seem des t ined to  go  be fore  a  Labour  Cour t

hear ing .
Eecause i t  wou ld  p re iud ice  Br ian  Stabb 's

chances of a fair hearing. not to mention
pun ing  myse l f  in  contempt  o f  the  Labout
Court.  I  am therefore unable to comment on
h is  c la rms a t  th is  s tage '

Nurs ing  Counc i l  cha i rperson E la ine  Papps
said: The Nursing Counci l  of New Zealand
developed i ts standards for registrat ion of
nurses and midwives as requirements which
a r e  p r e - r e q u i s i t e s  t o  r e g i s t r a t i o n .  A n y
concerns brought to the counci l 's attention
i n  r e g a r d  t o  t h e s e  s t a n d a r d s  b e i n g
compromised are viewed seriously.

The counci l  received a complaint from Mr
Stabb in relat iort to the compromising of two
of the counci l 's cr i ter ia for stanctards of entry
to the register. Given the nature of these
concerns. the tult  counci l  wished to be advised
ol the f acts relevant to this matter.The counci l
meets four t imes a year.

ln  re la t ion  to  Mr  S tabb 's  concerns .  the
counci l  required that those persons who had
allegations made against them had a r ight to
reply to those altegations. A number of points

of clari f icat ion were required from Mr Stabb
betore the specif lc al legations could be pre3'

ented to those concerned. Oeliberating on
the maner, the counci l  took al l the inlormation
received lrom a number of sources into
account and made a decision based on this
i n to rm>tiori-Tbe. counc i I rvas sati s f i ed th at
suff icient. appropriate inToimatioA--[ai!
obtained tor a decision to be made.

This process can be perceived by those
who make the init ial  al legations as prolonged.
However lhe correspondence reQuired and
investigations made often take some t ime.
The tul l  counci l  is apprised ot the results of
a n y  s u c h  i n v e s t i g a t i o n  a t  t h e  e a r l i e s t
opportunity.

Mr Stabb asks about the continuing moni '
tor ing of the standards in respect to Waikato
Polytechnic. The counci l  continues to monator
these and a lener to this eftect has been
written to the head ol school of nursing and
midwilery.Waikato Polytechnic. lt is council
pol icy to communicate with heads of school
on any maners which have the potential to
compromise registrat ion standalds.

A tormal audit visi t  wi l l  be conducted by a
panel inctuding a counci l  staf,  member in
1994 under the auspices ol NZQA.

ln relat ion to the release of intormation. the
counci l  is not in a posit ion to release the
information as i t  is not subiect to the Ofl lcial
Intormation Act.

In any matters relat ing to counci l  business.
the counci l  is always wil l ing to assist in
clari f icarion ot any ot i ts pol icies.


